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The Tough Commute

The average American
spends 26 minutes each
day commuting, but that
number can be much higher
for some. Itis a factor
that’s bad enough that 23%
of workers have left a job
because of the commute,
according to a new survey
by Robert Half, a Global
Staffing firm. People living
in Chicago, Miami, New

York, and San Francisco
were most likely to have left
for that reason. <

The Market Correction

Stock market corrections are
difficult to predict and never
enjoyable events to experience.
With the strong correction in the
last several months, it is hard to
keep in mind that corrections and
volatility are a routine part of the
long term investment process.
Tariffs, Federal Reserve rate
hikes, China, a global economic
slowdown, the fight over border
security, and the dysfunctional
political environment have
combined to create significant
uncertainty, fueling a major
selloff. The Dow Jones Industrial
average is off approximately
13% from the 2018 high and
remains very sensitive to the
24/7 news media cycle. The
economic foundation, however,

remains strong. Businesses are
still expanding and adding jobs.
The recent pessimistic tone in the
markets is getting way ahead of
any true data.

History teaches us that,
with time, recoveries follow
market corrections and
recoveries typically result in the
market moving to new highs.
Investors shifting money out
of investments and into cash
now would be doing so just
as the valuation of stocks is
becoming more favorable. Many
investments are now “on sale”
vs the highs of 2018 and are
currently at values that will look
very attractive at points in the

0

future. <
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As money flows into the
Federal Reserve, the bills are
checked to make sure they are
fit to return to circulation. Unfit
bills are removed and replaced,
and more than 70 percent of
the new bills printed are used to
replace worn-out currency.

Wills vs Living Trusts

Charles Henry Dow and
Edward Jones met while they
both worked for newspapers in
Providence, RIl. Dow left to take
a job as a reporter at a financial
news bureau on Wall Street,
and the bureau hired Jones on
Dow’s recommendation. In
November 1882, they started
their own financial reporting
firm (Dow, Jones & Co.) in
the basement of a candy
store, publishing a two-page
summary of the day’s financial
news called the “Customers’
Afternoon Letter.”

There is often confusion
between a Last Will and
Testament (Will) and a
Revocable Living Trust (Trust).
However, there are important
differences between the two
documents even though both
can direct how assets pass to
beneficiaries at death.

Sometimes people forget to
change designations and an
outcome they did not foresee
ends up happening.

A Trust is often used as
a way to avoid probate,
maintain privacy, and
provide for more complicated
distribution patterns and
estate tax planning. A Trust
can also incorporate disability
planning. However, because
a Trust is typically more
complicated than a Will, it is
usually a little more expensive.
A Will is often used where a
simple distribution pattern is
desired, or when contentious
beneficiaries make court
supervision beneficial. «*

Wills require Probate (the
court supervised procedure
ensuring the disposition of
property in accordance with
the Will) to be effective. Wills
are often used alone in simpler
plans whereby transfer on
death “TOD” or beneficiary
designations are used. These
designations bypass the
probate process and can be
very useful as long as the
overall plan is coordinated.

The best executive is the one
who has sense enough to pick
good men to do what he wants
done, and self-restraint enough
to keep from meddling with
them while they do it.

—Theodore Roosevelt

HAPPY NEW YEAR

We truly are grateful for all of our
clients. Thank you for your confidence
in us at Great Plains Trust Company.
We wish you a joyful, healthy, and
successful 2019!
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2019 IRA Eligibility

Please remember to consult a tax specialist to determine your particular eligibility and individual situation.

FEATURE TRADITIONAL ROTH

Owner’s Age Under age 70.5 No age limitations

Owner’s No maximum to make contributions, MAG! is $122,000 or less ($193,000 if
Maximum Income but tax deduction has phase-out married) with income level phase-out
Contribution Amounts $6,000 ($7,000 if age 50 or older) $6,000 ($7,000 if age 50 or older)

Taxable portion subject to IRS 10% Same as traditional; some exceptions
Penalties for Early Distribution  penalty unless the individual is age 59.5 apply. Contributions can always be
or older; some exceptions apply withdrawn without tax or penalty

* The SEP IRA contribution limit increased $1,000 for 2019 with the maximum contribution set at $56,000. SEP IRA
contributions are due by taxpayers’ federal tax filing deadline including extensions.

* 2018 IRA and Roth IRA contributions must be postmarked by April 15, 2019. Be sure to reference the contribution year.
* Deferrals to 401(k) plans increased $500 for 2019 with the maximum deferral amount set at $19,000 ($25,000 if age 50
or older).

When Will | Receive My Statements and Tax Information?
* Al 1099 tax forms will be mailed along with your annual statements by 1/31/19

* RMD letters will be mailed by 1/31/19
* K-1’s will be mailed by 2/28/19

* |RA Form 5498 (reporting 2018 contributions) will be mailed by 5/20/19
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COLLECTIVE FUND PERFORMANCE

NET PERFORMANCE (12/31/2018)
ANNUALIZED ANNUALIZED ANNUALIZED ANNUALIZED ANNUALIZED ANNUALIZED ANNUALIZED

PENSION FUNDS 1YR. 3 YR. 5 YR. 10 YR. 15 YR. 20 YR. 25 YR.
GPTC Large Cap Fund 1.77% 9.21% 9.18% 14.56% N/A N/A N/A
Russell 1000 Growth Index 1.51% 11.15% 10.40% 15.29% N/A N/A N/A
Growth Fund 0.72% 8.73% 7.32% 13.51% 8.09% 7.31% N/A
Russell 1000 Growth Index 1.51% 11.15% 10.40% 15.29% 8.68% 5.05% N/A
GPTC Small Cap Fund -6.06% 8.27% 2.73% 11.98% 8.16% 11.13% N/A
Russell 2000 Growth Index 9.31% 7.24% 5.13% 13.52% 7.96% 6.14% N/A
GPTC Equity Fund* 8.25% 3.18% 1.41% 9.73% 9.70% 12.01% 10.93%
S&P 500 Index -4.38% 9.26% 8.49% 13.12% 7.77% 5.62% 9.07%
GPTC Discovery -6.16% 7.68% 7.84% 16.15% 9.74% 9.73% N/A
Russell Midcap Growth Index -4.75% 8.59% 7.42% 15.12% 8.98% 7.19% N/A
GPTC Mid Cap Fund -7.10% 3.93% 3.38% 12.06% 7.31% N/A N/A
Russell Midcap Growth Index 4.75% 8.59% 7.42% 15.12% 8.98% N/A N/A
GPTC International Fund -8.85% 7.06% 3.37% 7.66% N/A N/A N/A
SSUSS)E” Glaloel) B e L 14.69% 4.41% 0.97% 7.25% N/A N/A N/A
GPTC Fixed Fund* 14.57% -1.99% -2.76% 8.97% 5.41% 6.20% 6.92%
pofA Merrill Lynch HY Master |l 2.26% 7.27% 3.82% 10.99% 6.89% 6.42% 6.95%

*Includes 2018 voluntary payments to the fund by the fund trustee.

Past performance is not indicative of future results. Investments are not insured by the FDIC, are not deposits or other obligations of Great Plains Trust,
and are not guaranteed by Great Plains Trust. Investments are subject to risk, including possible loss of principal invested. Performance for the GPTC
Pension Funds are net of the 1% annual fee and include the reinvestment of interest and dividends.



